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Cal/OSHA’s Aerosol Transmissible Diseases Standard



ATD Training in the Context of COVID-19 



Training Activities: March 2020 - April 2021

Training partners:

❖ SEIU Nurse Alliance of California 

❖ SEIU Local 121RN  

Courses Trainees Contact 
Hours

Mar-Jul 2020 12 251 753

Aug 2020-Apr 2021 10 175 491

TOTAL 22 426 1,244



Trainee Characteristics

426 total trainees from several healthcare settings: 

❖ Hospitals
❖ Acute care facilities 
❖ Prisons and jails 
❖ Psychiatric facilities 
❖ Schools
❖ Out-of-state nurses 

~40 individuals participated in more than one course between 
Mar 2020-Apr 2021



Main Requirements of the Cal/OSHA ATD Standard

1. Written exposure control 
plans

2. Control measures to reduce 
employee exposure

3. Preventive medical services
4. Post-exposure procedures
5. Employee training and 

participation in review of 
plan/procedures

6. Recordkeeping



Evolving Course Topics

❖ Changing data on case numbers and 
science of the COVID virus
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Evolving Course Topics

❖ Changing data on case numbers and 
science of the COVID virus

❖ CDC guidance versus Cal/OSHA 
requirements re: novel pathogens

❖ N95 shortages and use of 
elastomeric respirators 

❖ Sick leave policies and workers’ 
compensation presumptions 
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Evolving Course Topics

❖ Citations under Cal/OSHA ATD 
Standard 

❖ Vaccine rollout 



Evaluation of Training Activities



Examples of Workplace Concerns

“We are really concerned about our employer issuing us only 2 N95s and 
using them for 5 days and then having them decontaminated with Hydrogen 
Peroxide Vapors up to 20 times each.”

“I don’t think the Exposure Control plans are site specific in places where 
nurses are being sent to different sites like homeless shelters, skills nursing 
facilities, etc. for testing.”

“We do not have guidelines specific for Nurse Surveyors going to different 
facilities on daily/weekly basis issued by the CA Department of Health.”

“Resistance to using the Elastomeric Respirators in some facilities.”

“Our Washington State Psych Facility will only give us surgical masks if 
patients/staff test positive for COVID-19, otherwise, staff are to wear their 
own face coverings at all times.”





Evaluation Responses

“This class was so relevant and essential. It should be mandatory for all 
healthcare workers and facility administrators.”
“Excellent professional evidence-based education session.”
“Good balance between legal, practical, and medical pieces of 
presentation.”
“This ATD class is a must have for all front-line workers!”
“Brilliant! Fact filled with workable solutions that will create safety for all 
despite pandemic and political manipulation.”
“This is my 4th time taking this class because it is absolutely essential to 
healthcare workers.”





Evaluation Responses

“The ability to ask questions and receive feedback immediately was 
exceptional.”

“This is the best online training I have ever attended, smooth pace, 
informative, liked the question/answer time, and stretch times.”

“Topics were presented in a clear and concise manner.”

“I've been attending many webinars on COVID and this has been by far 
the best. Thank you for setting a high standard of quality, research, and 
policy.” 





Documenting Impacts

❖ Requesting and reviewing ATD exposure control plans 

❖ Talking with coworkers about ATD requirements 

❖ Tracking and documenting worksite control measures 

❖ Demands for N95 availability 

❖ Ensuring proper training and fit testing for respirator use 

❖ Participating in Cal/OSHA complaints and investigations 



Documenting Impacts

“This class has empowered us to speak up at work, to go public with our 
concerns that our employers are downgrading COVID-19 transmission 
to contact and droplet -- not aerosol. 

“Learning about the ATD [standard] (which our employers never 
mention) has been a tool that has improved our current working 
conditions; e.g., we went from not needing a N95 mask, to being told to 
use the N95 for 7 days, and now we’re being provided with a N95 once 
per shift. 

“We are very fortunate to live in California.” 

July 2020



Ongoing Technical Assistance and Support

“I still have a question about the legal ability of employees to bring in and use their own 
ppe if the employer is unable or unwilling to provide it specifically as it applies to grade 
of ppe and high risk procedures. I work as an ED RN in a very busy public safety net 
trauma center.... 

“My coworkers and I have raised enough money to buy some PAPRs because our 
health system has somehow not been able/willing to provide our dept with more than 4 
and we routinely see multiple simultaneous codes and traumas at a time. Now our 
employer is not allowing us to bring our PAPRs in to use, insisting that we give them to 
them, instead, so that they can divide them up and share them out to all of our health 
system's hospitals and departments. 

“It sounds like we should be able to bring them in and use them under surge 
circumstances. Any way you could advise?” 

April 2020



Ongoing Technical Assistance and Support

“I wanted to consult with you both after participating in the Nurse Alliance Protecting 
Nurses and other workers from COVID 19 and other Aerosol Transmissible Diseases. My 
colleagues and I just received this memo from our administration dept., orders to return to 
the workplace.

“Reading through the memo the contents appear very generalized. The staff referenced in 
the memo consist of approx 100 employees. We are all sit in computer cubicles next to 
each other. There is little separation between us in the office where we work. There was 
talk about alternating staff in the office so as to not over crowd and provide the necessary  
social distancing. The occupancy of our office has not been addressed. We are also 
concerned that alternating seating assignments may permit another person to occupy 
another employees work space.... 

“They mention environmental safety measures but not OSHA regulation standards for the 
workplace. Do you have an opinion and or suggestions on how to proceed? Should 
specifics not be put in writing for each work area?” 

March 2021



Next Steps

❖ More formal impact evaluation -- survey of all course 
participants 

❖ Compilation of technical assistance requests 

❖ Future trainings planned 

❖ Presentation at APHA and other forums



Thank you 
Kevin Riley, PhD MPH
PI, Western Region Universities Consortium (WRUC)
UCLA Labor Occupational Safety and Health Program (LOSH)

kriley@irle.ucla.edu
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